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ABSTRACT
Alcohol abuse has important implications for the productivity of the U.S. workforce.  The lost
earnings of workers suffering from alcohol problems have been estimated at $36.6 billion in 1990.
After completing schooling, young workers face critical labor market choices with long-ranging
consequences for future jobs and lifetime earnings, while many of them also drink alcohol to excess.
In this paper, we provide evidence on whether the drinking choices of young adults also have long-
ranging consequences for future jobs and lifetime earnings.  In doing so we extend previous research
on the productivity effects of alcohol to include non-wage job attributes as part of total employee
compensation.  The goal of this research is to establish benchmark empirical patterns describing
relationships between alcoholism and job choice.  Our empirical results based on the National
Longitudinal Survey of Youth (NLSY) data show that male alcoholics are less likely to receive a
variety of fringe benefits, are more likely to be injured on the job, and work for smaller firms.  When
the conventional methodology is extended to include non-wage job attributes, of an estimated total
loss of $2,380 per alcoholic, about $450, or almost 20% or the total, is the value of the lost fringe
benefits.  The data also show that male alcoholics are less likely to be in a white collar occupation but
conditional upon being in a white collar occupation their earnings are similar to their non-alcoholic
peers.  While alcoholics are more likely to be in a blue collar occupation, conditional upon being in
such an occupation they are estimated to earn 15 percent less than their non-alcoholic peers.  These
findings can help evaluate more systematically and more accurately the potential effects and
interactions between alcohol, education, and income policies and health policy.
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